The Military - Veterans Coalition of Indiana 2021 Legislative GOALS V8
1. Fund County Veteran Service Salaries to benefit veterans.  IC 4-30-3-20.5.  
Synopsis: Require the state to adopt rules and direct state funds are used for funding county veterans service officer’s salaries.  Currently every county is required to have an accredited CVSO.  This requirement means a CVSO must work at least 1000 hours a year.  All counties shall be funded for this at $22,000 annually for a ½ time person.  Additionally, require counties with veteran population exceeding 2,500 to add an additional half staff (20 hours a week work) CVSO for each 2,500 additional veterans in that county or portion that rounds up to the next 2,500 veteran population.   Funding for these additional positions would also come from the funds identified above.  The funding actions should be via block grants to the counties.  IDVA is recommended to oversee the fund.  Monies not distributed annually will not revert and may be added The Veterans Affairs Trust Fund.
Rationale: General Fund Revenues continue to grow and Revenues from the sale of lottery tickets could be used to fund veteran service officers required by Indiana state law.  Additionally, several counties are inadequately staffed to handle the number of veterans in the county.  This change in law would insure adequate funding and staffing of county veteran service officers. Counties shall have one accredited CVSO (working at least 1000 hours).  Additionally, any county having over 2,500 veterans in their county shall have an additional half person (If a CVSO is currently working half time they can be changed to full time to meet the requirement of serving 5,000 members.

Note:  This is NOT an additional request for funds—we only want to direct the use of funds now provided to the counties by the state. 
Additional critical information comes from Lori Turpin, the CVSO for Hendricks County.  We can answer some of the questions and we can explain the VBMS access.  As far as I know all of our CVSOs are still veterans including the Hamilton County CVSO.  Why the law was perhaps changed to help this individual is a mystery to me. The requirement to be a veteran was the law when the Coalition worked so hard to institute the training requirement.  Prior to that requirement, a few Indiana CVSOs attended the National Association of County Service Officers but they did not have secondary accreditation by a Veterans Service Officer Organization to access VA records.  

     That meant that in order to help a veteran in our office, we had to depend on the veteran having all his old paperwork (almost never happens), calling the VA toll free number for info (at that point in time could be a hour wait time.  We had no access to the VA National CVSO number and calling the VSO numbers at the Regional Officer was hit or miss.  

    After the code change, the majority of us received training from the National Association of County Veterans Service Officers.  That alone did not set us up for VA access to VBMS.  We had to complete VA online training that was quite time consuming at that time.  After we had proof of completion of that training we had to submit paper work to the different VSOs that recognized CVSO training our accreditation.  In order to be accredited with the NACVSO network of organizations such as the American Legion, Disabled American Veterans and AMVETs, you had to be a member of the organization.  You can only be a member of the organization if you are a veteran.  We need to remember that at this time IDVA was not recognized by the VA as accredited.

    I have been able to use VBMS because of my NACVSO, American Legion and DAV accreditation and it has made me immeasurably more effective in helping vets.  There is one huge caveat; we CVSOs can only use VBMS to help veterans who are represented by Veterans Service Organizations that we are accredited.  We cannot just look up any veteran until we submit a Port of Attorney to the VA.  Those of us accredited by the American Legion can designate the POAs.  For the DAV, the POA must be signed off on by a National Service Officer and the VFW doesn't recognize our NACVSO accreditation.  You cannot submit the POA and like 5 minutes later have access to VBMS for that particular veteran.  This time delay often results in the veteran having to schedule a second appointment.  Again, I emphasize, I have to be a member of the organization to be accredited with the organization and I have to be a veteran.  

    In addition, most CVSOs are active in their local posts.  For example I am the post service officer for both the American Legion and the VFW.  I have consultations with 2-6 veterans after each meeting that often results in an appointment for claims generation in my office.  This wastes valuable appointment time.  If I was not a veteran I would not be making these contacts.  A veteran, especially a veteran who has extensive military service carries a higher level of trust and confidence than a civilian does and often that trust and confidence is necessary to successfully working with the veteran to help them achieve their goals with the VA.   Our goal needs to be getting the paperwork correct the first time so there are not endless delays in achieving a favorable outcome.   It is often necessary to pull from our backgrounds as veterans to let them know that we have been there done that.

    Because of my experience and background plus my access to VBMS, I was able to help innumerable veterans with issues during the COVID crisis when access to VA and VSO offices was limited.  A consistent problem in my office, is that I can't convince my veterans that one of my staff members can help with their issue because they recognize me as someone who served with them and that is an important door that needs to be open from the first interaction with the veteran.  It is a huge mistake to minimize this connection.  With over 390,000 veterans in the state, to allow a loophole to inappropriately make it easier to fill a position was a mistake.  And to repeat, the system for CVSOs that we use here is not perfect, but to try to compare us to other states that have had their programs established for years and are funded differently is like comparing apples to oranges.  We can show that since our CVSOs (all veterans) became accredited through accredited Veterans Service Organizations our output or success rate has improved dramatically.  Changing the veteran’s requirement broke something that did not need to be fixed.  As a measure of respect for all Hoosier veterans, it is imperative that we recognize the intrinsic fellowship that veterans have toward each other and make that relationship work to the advantage of the veterans who has been damaged by their time and experiences in the military.  

2. Extend and continue funding the Indiana Veteran Recovery Pilot Program (IVRP).  IC 10-17-14; IC 27-1-43; IC 34-13-3-2.  
Synopsis:  Extend IC 10-17-13-3 set to expire with the expiration of the biannual budget.  Eliminate performance clause for providers.  
Rationale: One of the most important missions facing all of us at this time in history is caring for our combat wounded returning home from their deployments, and fighting another battle, the battle to regain their quality of life sacrificed in service to our country.  This battle is the support and resources to treat the Iraq and Afghan Signature Wound—Traumatic Brain Injury / Post Traumatic Stress Disorder, also known as the silent wound of the War on Terror.  The Oklahoma model for providing Hyperbaric Oxygen Treatment (focusing on TBI), and reimbursing for the costs for treatment is calculated to save ONE BILLION DOLLARS a year!  Cost of treatment at MEDICARE rates is about $17,000 one time.  Per studies by Rand Corporation and validated by a study done by Ball State University the cost to state and federal government of not treating (or ineffective treatment) is estimated at between $36K and $60K per year.  35% of Vietnam Veterans and 30% of Gulf War Veterans suffer from TBI, PTSD, or both per the Rand Corporation Study of 2008.  The Veterans Administration indicates that there are 166K Vietnam vets and 126K Gulf War vets for a total of 292K vets.  Using 30% of 292,000 veterans reveals to total veteran population suffering from TBI-PTSD of 87K.  Using a cost factor of $36K; the annual cost is $3.15BILLION ANNUALLY.  The Military Coalition thinks that state resources exist, and know that the patriotic commitment exist to see it through to completion.  The most important outcome will be our Guardians of Freedom and First Responders will get their lives back, and their families will get them back.  

Adding first responders, especially police, adds a positive action to help reduce police versus “black lives” issues.  Some police suffer from TBI-PTSD based upon their exposure of horrorific accidents, incidents and shootings similar to the military.  If they have TBI-PTSD the symptoms they could display on the job include anger management issues, rage, isolation, depression, cognitive impermanent in judgment, and even suicide.  Treating them should reduce or eliminate these symptoms allowing them to reason with the public and performing their assigned duties according to the norms of society.
3. Extend the Indiana Veteran Recovery Pilot Program (IVRP) to include first responders.  IC 10-17-14; IC 27-1-43; IC 34-13-3-2.  

Synopsis:  Add first responders to pilot.  Add $250,000 to budget to fund.
Rationale:  Adding first responders, especially police, adds a positive action to help reduce police versus “black lives” issues.  Some police suffer from TBI-PTSD based upon their exposure of horrorific accidents, incidents and shootings similar to the military.  If they have TBI-PTSD the symptoms they could display on the job include anger management issues, rage, isolation, depression, cognitive impermanent in judgment, and even suicide.  Treating them should reduce or eliminate these symptoms allowing them to reason with the public and performing their assigned duties according to the norms of society.
4. Increase State Income tax exempt status for all military income.  IC 6-3-2-4.  
Synopsis: Increase Military Service deduction  from adjusted gross income (AGI) of military income.   
Rationale:   Indiana looses about 3,400 veterans annually who do NOT die and who are NOT retirees!  Several leave Indiana when they initially join the military as the Military Processing Centers allow and encourage new service members to select a state of residence that does NOT tax military income.  This is validated when comparing Indiana to 8 other Midwest states (MI, OH, KY, IL, WI,MO,TN,IA).  Indiana’s percent of loss is the worst at 20.0% (measured FY13-FY19)compared to 14% avg for the others with Tennessee at a low of 11.6%.  The only difference is that Indiana taxes all but $5,000 of military income and the other states do not!
Prior military service members are a major economic force bringing to the State over one billion dollars per year in disposable income.   Today, per the Federal Department of Veterans Affairs, Indiana veterans received $3,222,020,000 (over $3.2 BILLION) Details of this can be found at http://www.va.gov/VETDATA/docs/GDX.  

Indiana ranks in the bottom 10% in support of prior military service members.  The Geographic Distribution of the Department of Veterans Affairs Expenditures(GDX)  is prepared each fiscal year by the Department of Veterans Affairs (VA) Office of Policy, Planning and Preparedness.  The GDX Report presents the estimated dollar expenditures for major VA Programs by county and Congressional Districts within each state.  Expenditure data is grouped by the following categories: Compensation and Pension (C&P); Education and Vocational Rehabilitation; Insurance and Indemnities; Construction (CNSTR); General Operating Expenses (GOE); and Medical Care.  The GDX Report also includes veteran population estimates by county and Congressional District within each state and the number of unique patients who used VA health care services (http://www.va.gov/VETDATA/docs/GDX/GDX_Readme.pdf).  Analysis of this file places Indiana 45thd out of 50 states in benefits paid as a percentage of the total veteran population in Indiana.
According to American Community Survey 2014, “the median household income among veterans in the US is $56, 890.”  “ Male veterans working full time earn about $6,000 more than similar non-Veterans” and Female veterans who worked year-round and full-time earned about $7,000 more than similar non-veterans”  according to the Department of Veterans Affairs, Office of Policy and Planning, National Center for Veterans Analysis and Statistics in their June 2016 report.  Getting and keeping veterans is a very positive economic advantage for a state.

Additionally, this will help the brain drain in Indiana. How so?  The Military Services (i.e. West Point, Annapolis, etc.) graduate 40 officers annually.  These are ALL Hoosiers and ALL recommended by Indiana’s federal congressional delegation.  Additionally, Indiana, Purdue, IUPUI, Ball State, Notre Dame, Indiana State, and other universities graduate nearly 100 officers annually from their ROTC programs.  Federal Recruiters from all services recruit an average of 5200 Service members from Indiana annually all of which are high school graduates and meet the military standards set by the services.  These enlisted men and women continue their education while serving in the armed forces as commanders encourage such actions and DOD funds much of this education.  The Department of Veterans Affairs, Office of Policy and Planning, National Center for Veterans Analysis and Statistics in their June 2016 report indicated 69% of current veterans have some college and 35.5% who are at least 25 years old have a bachelor’s degree or higher.  Additionally, all these officers and enlisted service members bring years of career experience, management and leadership to the civilian workforce.  However, the military in Indiana is not growing—it is shrinking as explained above—this is real brain and community citizenship drain!
Recruiting or retaining veterans in Indiana will stimulate growth in business, services, and industry as these new residents and current residents will spend the Indiana income tax savings in Indiana.  This is a win – win opportunity!  
Veterans in Indiana cost the state less than non-veterans!  The Department of Veterans Affairs, Office of Policy and Planning, National Center for Veterans Analysis and Statistics in their June 2016 report indicated “a lower percentage of both male and female Veterans lived below 100 percent of poverty compared to their non-Veteran counterparts.”
Lastly, and certainly most importantly, Indiana residents enjoy the many blessings being part of this great republic thanks to Hoosiers who will serve, are serving, and have served in the military.  For this, state representatives of your districts in Indiana should support the wishes of your citizens as amended by this proposal.

5. 21st Century Veterans Support.  IC10-17-12.  
Synopsis:  Fix the eligibility criteria to the Military Family Relief Fund.  All Reserve and National Guard who have served at least 180 days of cumulative service (active, Reserve or Guard or any combination of same).  All Active Duty service members who have Indiana as their state of residence when entering the service AND retaining Indiana as a state are eligible; and have served for 180 days of cumulative service.  All Hoosier Veterans who are residence of Indiana (residency being determined as living in Indiana for at least 180 days and having served a cumulative of at least 180 days and have discharged under honor honorable conditions).  A person from another state who has served in the armed forces of the United States of America becomes a Hoosier Veteran when they reside of Indiana for at least 180 days and having served in the armed forces of the United States Of America a cumulative of at least 180 days (not only active duty but active, Guard, and Reserve) and have discharge documents indication anything other than an OTH, bad conduct and dishonorable discharges.  Additionally, eliminate the requirement of serving in time of conflict or war. Change name from “Military Family Relief Fund” to “Veterans Relief Fund” which matches up with the Veterans Affairs Trust Fund.  Eliminate tying the need to military service.
Rationale:  This clarifies any interpretation issues that have occurred and insures clear understanding of the law.

6. State Reserve Tuition Supplement Program.  IC21-14-4. 

Synopsis:  
SECTION 1. Create a Reserve Tuition Supplement Program to match the existing National Guard Tuition Supplement Program. 
SECTION 2.  Provide funds only after all other sources of financial scholarships, grants, awards, benefits, or gifts are used except Pell Grants.
SECTION 3.  Require applicants to take the CLEP test prior to application of financial aid.
SECTION 4.  Require those receiving state sponsored funding who later receive federal “Veteran” status (GI BILL) to suspend using state funding until all GI BILL funding is consumed. 

Rationale: 

Indiana contributed significantly to the COVID-19 crisis earlier this year.  The Army Reserve in Indiana provided one of 17 UAMTF medical teams.  The Indiana team was assigned to the Javitz Center in New York.  When they were called upon they supplemented several New York Hospitals relieving the medical staffs who were exhausted.  President Trump commented about their performance in one of his press briefings.  The New York Times published a story about a Muncie resident who saved the life of a veteran through his actions and compassion. 
The Force:
The UAMTF consists of about 85 personnel, including clinical and administrative staff, operational medicine, infectious disease, preventive medicine, nursing, respiratory therapist, clinical psychologist, occupational therapist, dietician, pharmacist, and other medical subject matter experts. The UAMTF does not come with equipment, medicines, and ICU capability.

The Reserve in Indiana also supplied manpower to FEMA and the Corp of Engineers.  Additionally, Hoosier reservists played a vital role in the air mission of obtaining and delivering critical PPE (personal protection equipment).
The Reserve Forces in Indiana continue to re-station units to other states.  Indiana had approximately 11,000 positions in the Reserves; today this number has declined to about 6,500.  This is lost jobs in Indiana and it is lost state revenue that these units and reservists contribute to the state.  The only reason for this decline is Indiana’s inability to fill the positions available in these units.  This makes these units NON-deployable or at a low readiness status.  The National Guard has enjoyed being over 100% strength for over 20 years while the reserves have averages at about 70%.
Loosing Reserve Units impacts local businesses that do things like janitorial, maintenance, construction, equipment repair and replacement.  It also puts Indiana at a disadvantage when DOD-Reserves let contracts as the perception is Indiana doesn’t support the Reserves.  
Many children are taking and completing college level courses while in high school.  
Additionally, programs exists where high school students and college students can earn college credits from programs other than college such as the College Level Entrance Program (CLEP) and End of Course Testing programs. 
CLEP is available at NO COST to ALL those serving in the military which includes National Guard and Reserve.
Additionally, some students apply for and receive finds from other programs.  These funds should be taken into account before state dollars are granted.  
Funds are only available if all GI Bill benefits are exhausted.  Many Guardsmen and Reservists are ordered to active duty and serve over 180 consecutive days and become Veterans and earn veterans benefits to include the GI Bill.  These service members should use this benefit instead of state funding thus saving these funds for incoming reservists and guardsmen.
TANF funds from the federal government go unspent annually in Indiana.  The State FSSI administers these funds.  Indiana Code and Indiana Administrative Code could be changed to add funding these families and children using some of these unused funds.  This change could actually save state dollars and make them available for other priorities while providing more support for needy Hoosiers.
7. Disabled Veteran Higher Education Assistance Matters.  IC21-14-4 .
Synopsis:  Provide children of all service connected disabled veterans full remission of fees at any State supported post secondary school or university in the State of Indiana.    
Rationale: 

· Commission for Higher Education reverted $250MILLION in FY 2017-2018.

· Many children are taking and completing college level courses while in high school.  
· Additionally, programs exists where high school students and college students can earn college credits from programs other than college such as the College Level Entrance Program (CLEP) and End of Course Testing programs. 
· Additionally, some students apply for and receive finds from other programs.  These funds should be taken into account before state dollars are granted.  
· Return to pre-2011 criteria when dependents of all service connected disabled veterans received full remission of fees at any State supported post secondary school or university in the State of Indiana.  
· Present remission is based upon the percentage of disability, thus creating two “classes” of Hoosier Veterans.  This treatment of those who served since July 2011 is discriminatory and devalues those who serve today and in the future.  Currently the VA medical claims processing system does not provide timely decisions for veteran’s disability claims.  Dependents of these disabled veterans continue to accrue thousands of dollars in higher education debt.

· Funds are only available if all GI Bill benefits are exhausted.
· TANF funds from the federal government go unspent annually in Indiana.  The State FSSI administers these funds.  Indiana Code and Indiana Administrative Code could be changed to add funding these families and children using some of these unused funds.  This change could actually save state dollars and make them available for other priorities while providing more support for needy Hoosiers.
8. Hoosier Veteran Homelessness

Synopsis:

SECTION 1.  Fund $1 MILLION to support the homeless Hoosier Veterans. 

SECTION 2.  Provide property tax credits for Landlord/Property Owners/Managers who house Veterans that are connected to the VA or Veteran Organization.  These providers shall be granted this credit only if they are associated with a not-for-profit organization helping homeless veterans in Indiana.  Credits will be limited to two (2) years for the same property if the occupant is the same homeless veteran for the duration.   
SECTION 3.  Allow these funds to be used to support veteran suicide reduction.
Rationale: Indiana not-for-profits assisting military veterans get significant funding for veteran who have honorable discharges.  However, veterans with “bad paper” and those who served in the Guard and Reserve are NOT included—there is no funding from the federal government for these individuals.  

Additionally, one of the difficulties in reaching this goal is the lack of safe and affordable housing for Veterans experiencing barriers such as history of eviction, felonies, low-income, etc... Some of these barriers are the results of the Veteran’s difficulty in transitioning to civilian life. 
Housing is a basic human need. One cannot hold a job; provide for their family; be healthy both physically and mentally; recover from trauma; and to simply survive.
This proposal is to incentivize landlords/property Owners/managers to collaborate with the VA to end Veteran homelessness. The VA already fund programs to house homeless veterans and support them while working toward being a stable member of society such as the Supportive Services for Veteran Families (SSVF), the Gran Per Diem (GPD), and HUD-Veterans Affairs Supportive Housing (HUD-VASH).  Unfortunately, the funds from these programs do no good if landlords/property managers won’t take a chance on our Veterans. 
If this legislature passes, it can lead to ending homelessness; reduce the unemployment rate; boost the local economy; lower crime rates; lower the use of emergency services; and set the precedence for the country to follow suit. 
Currently Indiana veteran suicide rate is above the national average.  Allowing these funds to be used to reduce the national 22+ veteran suicide daily average with these funds promotes stability and accomplishes many of the same benefits cited above.
9. Renter Credit for Disabled Veteran.  IC 6-3-2-6 
Synopsis:   Deduction; rent payments.  Provide a renter credit for a disabled veteran who would qualify for the property tax credit for disabled veterans except for the fact that the disabled veteran rents living quarters.   

Rationale:  IC 6-3-2-6 Deduction; rent payments Sec. 6. 
(a) Each taxable year, an individual who rents a dwelling for use as the individual's principal place of residence may deduct from the individual's adjusted gross income (as defined in IC 6-3-1-3.5(a)), the lesser of: 

the amount of rent paid by the individual with respect to the dwelling during the taxable year; or 

three thousand dollars ($3,000). 

(b) Notwithstanding subsection (a), a husband and wife filing a joint adjusted gross income tax return for a particular taxable year may not claim a deduction under this section of more than three thousand dollars ($3,000). 
(c) The deduction provided by this section does not apply to an individual who rents a dwelling that is exempt from Indiana property tax. 
(d) For purposes of this section, a "dwelling" includes a single family dwelling and unit of a multi-family dwelling. As added by Acts 1979, P.L.70, SEC.1. Amended by P.L.14-1999, SEC.1; P.L.192-2002(ss), SEC.77; P.L.146-2008, SEC.318.
(new code to be added)

(e)  Disabled veterans would be eligible for an additional deduction.  This additional deduction would be the disabled veterans disability times the deduction identified in 6A above.  Example:  Rent paid per year was $2,500 and veteran was 20% disabled.  Additional deduction would be $500.  The total renter’s deduction would be $3,000.  Example 2:  Rent paid per year was $8000 and veteran was 70% disabled.  Calculation would be $3,000 time 70% which is equal to $2,100; thus the total deduction would be $5,100 in this case.  

(f) The disability deduction cannot exceed $3,000; and total deduction cannot exceed $6,000.

10. Veteran Property Tax Matters IC 6-1.1-12-14.  

Synopsis:
SECTION 1.  Exemption for Surviving Spouse of Service Member killed in Action, Dies While On Active Duty, or receives Dependency Income Compensation (DIC).

Rationale:  Surviving spouses could have financial hardships and should be granted this exemption as a measure of gratitude from the State Of Indiana for their loss.  Individual and spouse must be Indiana residents. 

SECTION 2.  Property Tax Exemption at 100% rate for veterans who are classified as individually unemployable by the federal Department of Veterans Affairs regardless of their service connected disability rating.
Rationale:  Some counties provide property tax credits at 100% for veterans who are classified as “INDIVIDUAL UNEMPLOYABILITY” even though their disability rating is not 100%.  Other counties are only recognizing the disability rating which must be at least 70% to be classified as individually unemployable.   The definition of individual unemployability is that a veteran must have a combined service rating of 70% or higher with at least one of the rating being 50% and the veteran is considered PERMANENTLY AND TOTALLY disabled by the Federal VA.  
SECTION 3.  Remove the property value limitation for a disabled vet to receive a property tax reduction.

Rationale:  IN 6-1.1-12-14(c). Provide disabled veterans relief from property tax based having 90 days of service and being totally disabled or being 62 yrs of age and being at least 10% disabled.  The current amount continues to diminish in value with time as inflation and other economic pressures increase the value of real property.  This change would eliminate revisiting this law and insure deserving disabled veterans would remain whole. 

11. Guard and Reserve Employer tax abatement credits. IC  6-3.1.  
Synopsis: Provide Employer tax abatement credits as a means to help offset costs associated with employees' Guard or Reserve activities and reinforce employer support.  
Rationale: The intent is the same but instead of hiring unemployed veterans substitute "employed National Guard and Reservist who are state residents".  Employers have NG and Reservists called to duty and they must be gone from work for days or even up to years.  The law requires them to re-employ the service members when they return from duty.  The employer needs a temporary replacement or must have other employees work overtime to "cover the lost hours"-- this can be an additional cost.  The goal is to encourage employers to hire and retain Guardsmen and Reservists as the nation and Indiana needs them; yet "compensate" in a small way, the business for the additional costs associated with having these Hoosiers employed.  The tax credit calculation could be based upon documented additional expenses of a business or a formula such as:  50% of hourly rate of absent NG / Reservists for the hours the NG / Reservists is away from work under normal work hours.  An example:  SGT Jones (a Guardsman) works at Business Furniture as an installer.  He is ordered to duty at Camp Atterbury for 2 weeks.  His hourly rate is $20 per hour.  Business Furniture could get a tax credit of $20 x 80 hours x 50% = $800 dollars.  The logic is that they will have to pay time and a half to other employees to "cover the hours" while SGT Jones is gone.  Note:  If SGT Jones uses PTO or vacation then Business Furniture would NOT be entitled as they did NOT experience a loss of labor that they would have had Jones been sick or on vacation.  One might ask-- why would SGT Jones take PTO or vacation-- the answer is because he wants to be paid by Business Furniture while off.  If he goes to duty per the orders he receives he is NOT entitled to his hourly wages.  It is also noteworthy, that some businesses make up the difference in pay when NG or Reservists go on duty.  This is voluntary and should not be considered in determining tax abatement.
12. Veterans Education Recruiting Act.  

Synopsis:  This act provides “In state tuition rates” for out-of-state veterans and children of out of state resident veterans who receive and use the GI Bill or other benefits earned from military service.

Rationale:  If you take a look at the map of Indiana you would be surprised to find how many of Indiana's public higher education institutions find themselves within 30 minutes from a border state. Working at Purdue Northwest which is less the 4 city blocks from the Illinois border I have had to inform many Illinois veterans that it is much more financially convenient for them to attend school in Illinois and not Indiana. The reason for this is because a strict sentence in the Choice Act of 2015 only allows veterans to receive in-state tuition if they RESIDE in the state of the institution they are attending. That framework causes any veteran who lives within Illinois-Ohio-Michigan-Kentucky paying “out-of-state” tuition if they attend and Indiana institution of higher learning. 

Particularly at Indiana State, IU East (Richmond), IU Fort Wayne, IU Northwest (Gary), IU South Bend, IU Southeastern (New Albany), Purdue Northwest, and Purdue Fort Wayne this relates to them having to pay around $3,000 out of pocket to attend because both Post 9/11 and Yellow Ribbon does not cover the full balance.  A bill that requires any veteran using GI-Bill to receive in-state tuition regardless of where they reside would greatly increase not only the amount of federal dollars the state receives from VA benefits, but would also increase the probability of that veteran moving to Indiana once graduated because of the in-state hiring practices used to place graduates in employment post graduation. This bill would not cost the state a dime out of pocket and would increase its total revenue from VA Benefits.   As of current there are only 14 veteran students at PNW who live Illinois and 1 who lives in Michigan, I have no doubt that if Indiana were to pass a bill allowing for veterans or dependents using GI Bill to receive in-state tuition no matter where they reside we would see that enrollment number multiply by 10.  Many states have already passed a bill similar to this one i.e. Oklahoma and South Dakota. 

For additional rationale see separate document titled: “Competition drives college recruiting shift.”   In this story the USA TODAY reports that there is an “impending college enrollment ‘cliff’”.

13. Veteran “Ask the Question” Act. (OSD).   See OP and BP.
14. Military Virtual School Enrollment.  (OSD).  See OP and BP.
15. Recognizing Women Veterans’ Recognition Day. 

Synopsis:  This act provides an annual Women Veterans’ Recognition Day on June 12. 

Rationale:  Women struggled to formally serve their country in the American Revolutionary War. They were forbidden to serve but did so against the law. The existence of women was even suppressed by General Washington himself. Washington once stated, “…the multitude of women in particular, especially those who are pregnant, or have children, are a clog upon every movement. The Commander in Chief earnestly recommends it to the officers to use every reasonable method in their power to get rid of all such as is not absolutely necessary."  However, as women followed the Army for shelter and other basic necessities they were equally important to the army.  During the Civil War women once again served. Like the American Revolutionary War they served in support roles and served in combat even though both the Union and the Confederate armies prohibited it. Women in combat had to dress like men and change their names.  The Spanish-American War women still continued to disguise themselves as men to fight for their country. 
States Recognizing Women Veterans’ Day/Week/Month for more than 1 time are: 

Oregon

Oklahoma

Alaska Stat. 44.12.078

California 2015 ACR 108

Georgia 2015 HR 550-Dedicates the entire month of March honoring Georgia’s Women Veterans

Louisiana- SCR4 which recognizes June 12, 2019 as Women Veterans Day in Louisiana

New Jersey-Resolution No. 114, June 12 “Women Appreciation Day” every year

New York-Executive Law 168

North Dakota N.D. Cent. Code 1-03-15 Designates the month of March as Women Veterans Mont

Oklahoma-Governor proclamation of Women Veterans Recognition Day
Texas Tex. Government Code Ann. §662.065 Designates June 12 of each year as Women Veterans Day

Puerto Rico P.R. Code 5243 Designates March 9 of each year as Women Veterans Day

Virginia-House Joint Resolution #HJ76ER / Senate Joint Resolution# SJ36ER

Ohio- https://abc6onyourside.com/news/local/ohio-house-passes-bill-to-create-women-veterans-day   

16. County Veteran Service Officer Eligibility requirements. IC 10-17-1-9.  
Synopsis:  Require a County Veterans Service Officer be a veteran.  Require applicants for CVSO positions have at least a 2-year residency.  
Rationale:  County Veterans Service Officers need to be veterans.  A non-veteran CVSO cannot be accredited with either the DAV of American Legion.  You must be a member of these organizations to be accredited by them and you have to be accredited by one of them to have access to the Veterans Benefits Management System (VBMS) for you clients who have a power of attorney (POA) with the organization.  The importance of access to VBMS cannot be overstated.  Those who provided services throughout the shutdown would have been dead in the water if we did not have access to VBMS.  Legislators and IDVA do not seem to understand how involved most all CVSOs are involved in their local posts.  You CANNOT be a member of a local Post if you are not a veteran.  Being a member of the auxiliary organization is not the same thing.  
Out of the 400, 000 Hoosier veterans, there are plenty of qualified veterans to fill the over 92 service officer County Service Officer positions in Indiana.  This is a highly pejorative opinion that shows a lack of support and understanding of the work that CVSOs do.

These are changes that need to be made to keep good faith with our veteran population.

+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++
Other items identified that The Military / Veterans Coalition of Indiana supports:

1. Resolution about the Buffalo Soldiers.

2. Resolution promoting HBOT via Indiana VA Medical Centers.

3. Bill to provide job preference status to veterans applying for state jobs that do not require special requirements.

4. A proposal to have a summer study topic be “establishing a catastrophic disabled veteran hunting season” with the “youth hunting season”.
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